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TABLE 6-2    Changing Educational Requirements, 1984-2000. Level of Education Required                      1984 Jobs                         2000 Jobs
8 years or less	6%	4%
1-3 years of high school	12%	10%
4 years of high school	40%	34%
1-3 years of college	20%	22%
4 years of college or more	22%	30%
Total	100%	100%
Median years of school                                     12.8                                      13.5
SOURCE:  W. B. Johnston and A.H. Packer.   1987.   Workforce 2000:   Work and workers for the 21st century. Hudson Institute.   97-98.
3,700 people to take its 34-minute basic skills test (e.g., mathematics questions that call only for the operation to be identified, not for the computation to be performed). Only 800 passed, and further screening, in the form of interviews, physicals, and drug tests, resulted in only 580 new hires, at an estimated cost to the company of $1,000 per job.
The educational crisis reflected in these circumstances is of national proportions. A Hudson Institute study,3 furthermore, predicts that more than half of all jobs created between 1984 and 2000 will require some education beyond high school and almost a third will be filled by college graduates (Figure 6-1, Tables 6-2 and 6-3).
Department of Labor projections for manufacturing employment to 2000, though level, show a change in occupational mix, with greater proportions of engineers, technicians (who may be upgraded operators), and managers (see Appendix A).
TABLE 6-3   Fast-growing Jobs Require More Language, Mathematics, and Reasoning Skills.
Rating (scale of 1-6 with 6 the highest)	Current jobs	Fast13 Growing	Slowfa Growing	Declining
Language Mathematics	3.1 2.6	3.8 3.1	2.7 2.3	1.9 1.6
Reading	3.5	4.2	3.2	2.6
fle.g., professional, technical, managerial, sales, and service jobs. &e.g., machine tenders, assemblers, miners, and farmers.
SOURCE:  W. B. Johnston and A. H. Packer.   1987.   Workforce 2000:   Work and workers for the 21st century. Hudson Institute.   98-99.URE 6-2 Percentage of low-skill jobs is declining. Source: W. B. Johnston and A.H. Packer. 1987. Workforce 2000: Work and workers for the 21st century. Hudson Institute, xxi-xxii.n pounds, dollars, or yen. His philosophy is that adding features is not a way of improving the quality of a given product, only of varying its price and its target market segment.)veloped.
